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Abstract

Youth unemployment remains a major social and economic challenge in urban Ethiopia, where young people face limited job
opportunities, skill mismatch, and weak labor-market support systems. This study examines the determinants of urban youth
unemployment in Bonga Town, Kaffa Zone, Ethiopia, using cross-sectional data collected from 211 youth respondents and key
informant interviews. Descriptive statistics and binary logistic regression were employed to identify the factors influencing
employment status. Descriptive statistics show that majority of the youths in the town are male, unmarried, with in the age group
0f 24-26 years, and graduates of college and above. Further, the results from logistic regression show that gender, migration
status, average monthly family income, education level, number of skill-improvement training attempts, social networks, skill
mismatch, and job information access significantly affect youth employment status. The findings suggest that urban youth
unemployment is shaped by both individual characteristics and structural labor-market constraints. Based on these results, the
study recommends gender-responsive employment interventions, expanded skills training, improved access to job information,
stronger social support mechanisms, and policies that reduce rural-urban migration pressure through balanced local development.
These measures are essential for reducing youth unemployment and promoting inclusive urban growth in Bonga Town and
similar urban settings in Ethiopia.
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1. Introduction

Unemployment refers to the condition in which individuals
are without work, actively seeking employment, and available
to start work immediately (International Labour Organization
[20]. It is a major macroeconomic and social challenge that
reflects both economic performance and societal well-being
[47]. Young people are particularly vulnerable to unemploy-

ment, especially in developing countries, where rapid popula-
tion growth, urbanization, limited job creation, and skill mis-
matches have made the transition from school to work increas-
ingly difficult [33, 35]. Consequently, youth unemployment
contributes to poverty, social exclusion, crime, and reduced
economic productivity [17].

In Ethiopia, youth constitute a large and rapidly growing
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share of the population, with approximately two million
young people entering the labor force each year while formal
employment opportunities remain limited [22]. As a result,
youth unemployment remains particularly high in urban areas,
where the unemployment rate reached 23.1% compared with
8.1% in rural areas as reported in CSA, 2021 [31]. The chal-
lenge is more pronounced in secondary towns such as Bonga,
where rural-urban migration, weak industrial development,
and limited private investment have intensified competition
for scarce employment opportunities [45]. In addition, the
town's economy is largely dependent on agriculture, offering
few non-farm employment opportunities for educated youth
[30].

Previous studies have identified demographic, socioeco-
nomic, and institutional factors; including gender, age, educa-
tion, migration status, social networks, and access to labor-
market support services as determinants of youth unemploy-
ment in Ethiopia [32]. However, these determinants vary
across locations because of differences in labor-market condi-
tions, economic structures, and institutional contexts, limiting
the generalizability of existing findings. Despite the growing
unemployment problem in Bonga Town, empirical evidence
on its determinants remains scarce. Therefore, this study ex-
amines the demographic, socioeconomic, and institutional
factors influencing urban youth unemployment in Bonga
Town, Kaffa Zone, Ethiopia, with the aim of providing evi-
dence to inform local employment policies and contribute to
the literature on urban labor markets in Ethiopia.

2. Statement of the Problem

Youth unemployment remains a major socioeconomic chal-
lenge in Ethiopia, particularly in urban areas where the growth
in the labor force exceeds the availability of decent employ-
ment opportunities. Factors such as limited job creation, skill
mismatch, weak labor-market linkages, and inadequate access
to job information have prevented many young people from
securing productive employment, making youth unemploy-
ment both an economic and developmental concern.

The problem is particularly pronounced in Bonga Town,
which attracts rural-urban migrants while experiencing rela-
tively slow economic expansion. Consequently, many young
people compete for limited employment opportunities, re-
sulting in high unemployment, increased household depend-
ency, and reduced contributions to local economic develop-
ment.

Although previous studies have investigated the determi-
nants of youth unemployment in Ethiopia [5, 10, 41, 44], their
findings are largely context-specific and may not reflect the
conditions in Bonga Town. Given the limited empirical evi-
dence for the study area, this study aims to identify the demo-
graphic, socioeconomic, and institutional factors influencing
urban youth unemployment in Bonga Town, thereby provid-
ing evidence to inform targeted employment policies and in-
terventions.
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2.1. Literature Review

The concept of unemployment is complex, and its defini-
tion varies across developed and developing countries. Ac-
cording to [9], unemployment refers to a situation in which
individuals who are able and willing to work are without jobs
and actively seeking paid employment. This definition also
presents challenges in measuring unemployment, particularly
when estimating the average unemployment rate over time.

Despite the argument, unemployment refers to a situation
which occurs when people who are within the working age or
group (Labour force 18-64 yrs) are willing and able to work
but find it difficult to secure jobs or paid employment. It is
among the macroeconomic problems every economy faces.
Unemployment is not equally distributed among all age
groups. All unemployment’s are not similar; depending on
factors causing unemployment one can classify unemploy-
ment in to different type as follows; Frictional unemployment
which arises because of normal labor turnover that occurs in
any dynamic economy and the time lags involved in the em-
ployment of labor, Cyclical unemployment which arises dur-
ing recessionary periods when the aggregate demand and the
demand for labor are low [28], Structural unemployment
which is more difficult to define but generally it refers to the
over a liability of the economy, due to structural imbalances,
to provide employment for the total labor force even at the
peak of the business cycle, Seasonal unemployment which oc-
curs due to normal and expected changes in the economic ac-
tivities during the course of a single year.

Generally, Economists distinguish types of unemployment,
however: cyclical unemployment is brought by the vagaries of
the business cycle; structural unemployment is brought about
by changes in the economy or labor market, when the jobs
available do not fit the workforce’s skills; frictional unem-
ployment is the phenomena of people being “between jobs”,
seasonal unemployment is linked to certain types of seasonal
jobs such as farm work and construction.

Evidences from literatures show that the distribution of un-
employment rate is not similar among all age groups. Accord-
ing to [36], unemployment rates are highest among younger age
groups and steadily decline as workers age and gain experience.
Youth unemployment has become one of the most serious soci-
oeconomic problems in Ethiopia, especially in urban areas
where labor supply grows faster than job creation. In Ethiopia,
youth (15-29) face an urban unemployment rate of 27.2% [11].
The problem is not only about the absence of jobs, but also
about the mismatch between young people’s characteristics and
the structure of available employment opportunities.

2.2. Theories of Unemployment

Youth unemployment has been explained by several eco-
nomic theories, each emphasizing different causes and policy
responses. The theories of unemployment are Keynesian the-
ory, Marxist theory of unemployment, Monetarism theory,
and Human capital theory.
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The Keynesian theory argues that unemployment results
from insufficient aggregate demand, where reduced spending
by households, firms, and governments lowers production and
employment below the full-employment level [6, 24]. In con-
trast, the Marxist theory views unemployment as an inherent
feature of the capitalist system, where a "reserve army of la-
bor" is maintained to suppress wages and maximize profits
[29]. The Monetarist theory, advanced by Friedman, contends
that unemployment is largely determined by the natural rate
of unemployment, which is influenced by labor market insti-
tutions, wage flexibility, labor mobility, and government in-
tervention. According to this perspective, attempts to reduce
unemployment below its natural rate through expansionary
monetary policies only generate inflation without producing
sustainable employment gains [14].

Human Capital theory offers a microeconomic explanation
of unemployment by emphasizing the role of education, train-
ing, and skills in enhancing individuals' employability. [4] ar-
gues that investment in human capital increases workers'
productivity, improves labor market competitiveness, and
raises lifetime earnings. The theory suggests that individuals
with higher levels of education, vocational training, and rele-
vant work skills are more likely to secure employment than
those with limited human capital. In the context of urban youth
unemployment, Human Capital Theory is particularly relevant
because differences in educational attainment, vocational
skills, and work experience significantly influence young peo-
ple's employment opportunities. Together, these theories pro-
vide a comprehensive framework for understanding unem-
ployment from both macroeconomic and individual perspec-
tives and serve as an important theoretical foundation for stud-
ies examining the determinants of urban youth unemployment
[4,6,7, 14,24, 29].

2.3. Empirical Evidence from Ethiopia on
Determinants of Youth Unemployment

Empirical studies in urban Ethiopia consistently show that
youth unemployment is shaped by a range of demographic, so-
cioeconomic, and institutional factors. A multilevel analysis of
urban Ethiopia found that demographic, social, and institutional
variables were statistically significant determinants of youth un-
employment. Similarly, evidence from East Gojjam showed
that age, work experience, skill match, social network, and fam-
ily prosperity were negatively and significantly associated with
youth unemployment, while education and migration status af-
fected unemployment positively and significantly [42].

Getaneh, G. [15] also reported that sex, age, work experi-
ence, family poverty status, access to formal credit, access to
job training, education, and job preference significantly influ-
enced self-employment in Central Gondar Zone. The study
used data from 195 employed and 205 unemployed youths and
applied a logit model for analysis. This suggests that labor-
market outcomes among youth are closely linked to both per-
sonal characteristics and access to productive resources.
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Evidence from the Oromia region further confirms these
patterns. In Hararghe Zone, [2] found that migration status,
marital status, health status, family support, educational level,
access to training, work experience, and monthly family in-
come significantly affected youth unemployment. Their study
was based on 396 randomly selected youth respondents. In
Borena Zone, [13] found that age, gender, marital status, mi-
gration status, social network, and access to credit positively
affected unemployment, whereas education and work experi-
ence negatively affected it in Yabalo town. The study also
showed that unemployment contributes to dependency, stress,
indebtedness, and crime.

Other studies report similar findings in different urban set-
tings. Research in Injibara town identified age, educational
level, social networking, job training, migration status, and ac-
cess to the workplace as significant determinants of unem-
ployment [23]. Likewise, a study from towns in the Somali
region found that gender, education level, work experience,
access to credit, access to information, duration of job search,
active job-seeking behavior, social networks, and residence in
major towns such as Jigjiga and Gode were significantly asso-
ciated with youth unemployment [1].

Overall, previous studies indicate that urban youth unem-
ployment in Ethiopia is driven by a combination of demo-
graphic, socioeconomic, and institutional factors, including
gender, age, education, migration status, work experience,
household income, access to credit, training, job information,
and skill mismatch. Although these studies provide valuable
evidence, their findings are largely location-specific and vary
across urban areas due to differences in local labor market
conditions. Moreover, relatively few studies examine the
combined influence of individual, household, and institutional
factors within a single analytical framework. Consequently,
there is a need for area-specific evidence from Bonga Town,
where empirical research remains limited despite increasing
youth unemployment and rural-urban migration, providing the
rationale for this study.

3. Materials and Data

This study was conducted in Bonga Town, the administra-
tive center of Kaffa Zone and the capital of the Southwest
Ethiopia Regional State. The town is located approximately
449 km southwest of Addis Ababa and is administratively di-
vided into three kebeles. According to the Ethiopian Statistical
Service [12], Bonga Town had a projected population of
58,612 in 2023 (28,929 males and 29,683 females). Although
town-level age-disaggregated data are unavailable, applying
the national youth proportion (26.5%) reported by the United
Nations Population Fund [46] yields an estimated youth pop-
ulation of approximately 15,532.

The study employed a cross-sectional quantitative research
design, complemented by key informant interviews to trian-
gulate the findings. Primary data were collected through struc-
tured questionnaires administered to 272 randomly selected
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youth respondents (aged 18-29 years) using proportional sim-
ple random sampling, while five key informant interviews
were conducted with officials from the Bonga Town admin-
istration. Secondary data were obtained from published re-
ports and official documents to supplement the primary data.
The target population comprised urban youth residing in
Bonga Town, with the age range restricted to 18-29 years in
line with [32] and international labor standards that discourage
the inclusion of individuals below 18 years in employment-
related surveys [40].

3.1. Sample Size Determination

Given the estimated total youth population of the town
(15,532) in the town, the representative sample size was esti-
mated using [49] formula.

n= N
T 14N(e?)

Where; n is the representative sample size (both unem-
ployed and employed youth), N is the total youth population,
and e is the desired level of precision/errors (6%). Accord-
ingly, the computed sample size was found to be 272. There-
fore, the sample respondent for this study was 272 youths of
Bonga town administration. Accordingly, the sample was dis-
tributed for all three Kebeles proportionally.

3.2. Method of Data Analysis

The data collected from the sample respondents were ana-
lyzed using both descriptive statistics and a binary logistic re-
gression model. Since the dependent variable, urban youth
employment status, is dichotomous, binary logistic regression
was employed to identify its determinants, consistent with the
recommendation of [16] for modeling binary outcome varia-
bles. In this study, the dependent variable was coded as 1 if
the youth was unemployed and 0 if employed. The logit model
was preferred because it appropriately estimates the probabil-
ity of unemployment while avoiding the violations of normal-
ity and homoscedasticity assumptions associated with linear
regression models.

LN (unemployed)
log(odds ratlo)—logW

( .:1) .
log é;o) = B0+ Xi'B (1)

Where,

yi =0 youth being employed.

yi=1, youth being unemployed

xi is column vector of explanatory variables

S is column vector of parameters (coefficients) and

Po is the intercept term.

Equation (1) shows natural logarithmic form of odds ratio
which depends on observed explanatory variables. Besides,
the equation can also be expressed in terms of probability as;

P(yi=1) _
P(yi=0)

P(yi=1) _ .y
gt —go+xip ()

log
The stochastic version of Equation (2) can be formulated by
adding disturbance error term:

P(yi=1) .y .
logm—ﬂ()‘i')(lﬁ-l'l]l (3)
Where, (U_i) in Equation (3) is the stochastic error term
representing unobserved factors affecting urban youth em-
ployment. Taking the exponential of both sides of Equation (3)
yields the logistic function in Equation (4).

_POi=1) Bo+xi' B+Ui
1-pGi=n) P

P(yi=1)=1-P(yi = 1))exp(ﬁ0+Xi’B+Ui)

exp(BO+Xi' B+Ui)
1+exp(B0+Xi'B+Ui)

P(yi=1) = (4)

Equation (4) describes the probability of each it factors in
determining youth employment status in the study area to be
employed or unemployed that still depends on observed exog-
enous variables. And this probability is still positive number
between 0 and 1 as the underlying model follows conventional
logistic distribution. Hence, the predicted probability of em-
ployed youth status can be expressed as in Equation (5) and

(6).

sro . .y _ exp(Bo+xi' B+Ui)
Pi=1)= 1+exp(B0o+Xi' B+Ui)

®)

Logit(Y )= B0+ pB1lx1+ B2x2+ B3x3+ P4x4+ B5x5+ P6x6+ B7x7+ B8x8 4+ B9x9 + f10x10 +
p11x11+ P12x12 + B13x13 + Ui (6)

Finally, to estimate the effects of each explanatory variables/factors/ on youth employment status, the following logistic re-
gression model was specified for the current study which is just a slight modification of equation_6 and by including specified

control variables as follow;

YESi = B, + B1AGi + B,GNi + BsMSi + B,MgSi + BsINCi+ B<EDUi + B,CRi + BgFECFCi + BoNSKILTi + B;,SNi +
BllSMi + 812 ]IA + BIBIFS + E (7)
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Where,

YESi = i youth employment status

AGi = Age of i youth

GNi = Gender of i" youth

MSi = Marital status

MgSi = Migration status

INCi = Average family income

EDUi = The level of education

CRi = Access to formal credit

FEFCi = Frequency of exposure for competition to get job

NSKILTi = Number of attempt to improve skills by training
(s)

SNi = Social network.

SMi =Skill Mismatch

JIA = Job information access

JFS = Joint family system

€i = Error term

B,s =Coefficient of explanatory variables

3.3. Description of Variables and Their
Expected Sign

Urban youth unemployment: The dependent variable in this
study was youth unemployment (Urban youth employment
status). Since, the employment status is dichotomous (em-
ployed/unemployed), for regression analysis the variable was
coded as 0 if the respondent is employed and 1 otherwise.

Independent variables: Reviewing different related theoret-
ical and empirical literatures with regard to unemployment
problems; the following demographic, socio-economic and in-
stitutional variables were expected to determine the unem-
ployment of youths in Bonga town, Kaffa zone.

Age is measured as the number of completed years of the
respondent and is treated as a continuous variable. Older youth
are generally expected to have accumulated greater work ex-
perience, skills, and labor market exposure, thereby improving
their chances of securing employment. Gender is measured as
a dummy variable (1 = female, 0 = male). Female youth often
face labor market discrimination, unequal employment oppor-
tunities, and cultural barriers that increase their likelihood of
unemployment compared with their male counterparts [38, 42,
43]. Marital status is also included as a dummy variable (1 =
married, 0 = unmarried), with married youth expected to have
stronger incentives to participate in the labor market because

of greater family responsibilities [34]. Migration status is an-
other explanatory variable measured as a dummy variable (1
= migrant, 0 = non-migrant). Rural-to-urban migration in-
creases labor supply in urban areas and intensifies competition
for limited employment opportunities, thereby increasing the
probability of youth unemployment [2, 8]. Accordingly, age
is expected to reduce unemployment, whereas being female
and being a migrant is expected to increase the likelihood of
unemployment [3].

Socioeconomic factors are also expected to influence youth
unemployment. Family monthly income is measured as a con-
tinuous variable and is expected to reduce unemployment be-
cause higher-income households are better able to finance ed-
ucation, job search, and self-employment opportunities [21,
26]. Educational attainment is measured as a categorical var-
iable, with higher levels of education expected to enhance em-
ployability through improved knowledge and skills [39]. Ac-
cess to formal credit is measured as a dummy variable and is
expected to reduce unemployment by enabling youth to estab-
lish businesses or engage in income-generating activities [18].
Likewise, participation in skills training enhances human cap-
ital and productivity, thereby improving employment pro-
spects [15, 27]. Experience in competing for jobs is also ex-
pected to improve job-search skills and increase the probabil-
ity of obtaining employment [21].

Institutional and social factors are equally important in ex-
plaining youth unemployment. Strong social networks facili-
tate access to job-related information, referrals, and employ-
ment opportunities, thereby reducing unemployment [1, 13].
Skill mismatch, defined as the discrepancy between workers'
skills and employers' requirements, is expected to increase un-
employment because it limits the employability of job seekers
[19]. Access to timely and reliable job information is another
important determinant, as it enables youth to identify vacan-
cies and compete effectively in the labor market [23, 25, 48].
Finally, the family support system may influence employment
outcomes. Although strong family support can provide finan-
cial security, it may also reduce job-search intensity and en-
courage dependency among Yyouth, thereby increasing the
likelihood of unemployment [37]. Collectively, these demo-
graphic, socioeconomic, institutional, and social factors pro-
vide a comprehensive framework for analyzing the determi-
nants of urban youth unemployment. Table 1 presents the de-
scription of variables with their expected signs.

Table 1. Description of variables and their expected sign.

Name of variables Short code
Dependent Variable
Urban youth employment status YES

Independent Variables

Nature of the variables
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Expected sign

Dummy (0= if employed & 1 = otherwise
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Name of variables Shortcode  Nature of the variables Expected sign
Age AG Continues +
Gender GN Dummy (0= if male & 1 = otherwise +
Marital status MS Dummy (0= if unmarried & 1 = otherwise +
Migration statues MgS Dummy (0= if native & 1 = otherwise +
Average income of the respondent’s family INC Categorical (0 if >5001, 1=2501-5000, +
2=501-2500, 3= <500)
Education level of the respondents EDU fjtﬁgr? irg;(r:\aslc(r?o:oilf ;Zgﬁ?g;;???ﬁ;?:&g?guc.) +
Access to credit facility CR Dummy (0= if yes & 1 = otherwise +
Freq. of exposure for competition to job FEFC Dummy (0= if yes & 1 = otherwise +
No. of attempt to improve skills by training NSKILT Dummy (0= if more than once & 1 = otherwise +
Social Networks SN Dummy (0= if yes & 1 = otherwise +
Skill Mismatch SM Dummy (0= if match & 1 = otherwise +
Job Information Access JIA Dummy (0= if yes & 1 = otherwise +
Joint family system JFS Dummy (0= if strong & 1 = otherwise -
Age category Number Percentage
4. Results and Discussions Total )11 100

4.1. Descriptive Statistics

The demographic characteristics of have indications for the
urban youth employment status. Considering this, demo-
graphic characteristics of youths were analyzed in this study.
Accordingly, the majority of respondents (61.15%) were be-
tween 24 and 29 years of age, with an average age of 24.2
years (see Table 2). This indicates that most respondents were
within the economically active youth age group. Table 3
shows the gender composition, male respondents accounted
for 57.82% of the sample, while females constituted 42.18%,
indicating that the majority of the respondents were male.

Table 2. Age category of the respondents in years.

Age category Number Percentage
18-20 36 17.07
21-23 46 21.8

24-26 70 33.18
27-29 59 27.97
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Source: Own computation based on data, 2025/26

Table 3. Gender of the respondents.

Female Male Total

89
42.18%

Gender of the Respondent 122 211

57.82% 100%

Source: Own computation based on data, 2025

As presented in Table 4 most respondents (64.93%) were
unmarried, whereas 35.07% were married, suggesting that un-
married youths dominated the study sample. Concerning the
level of education attained by the youths, more than half of the
respondents (55.45%) had attained a college diploma or
higher qualification, followed by those with secondary educa-
tion (26.07%). Only a small proportion had primary education
(13.74%) or no formal education (4.74%), reflecting a rela-
tively educated youth population (see Table 5).
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Table 4. Marital status of the youth respondents.
Marital status Married UnmarriedTotal

74 137 211

Marital status of the respondents 35.07% 64.93% 100

Source: Own computation based on data, 2025

Table 5. Education level of the respondents.

Education level of the respondents Number Percentage
With no formal education 10 4.74
Elementary (1-8) 29 13.74

High school (9-12) 55 26.07
College Diploma & above 117 55.45

Total 211 100

Source: Own computation based on data, 2025

The income distribution shows that 39.81% of respondents came from families earning Ethiopian Birr (ETB) 5,001 or more
per month, while 25.59% belonged to households earning Birr 2,501-5,000. Overall, approximately 65.4% of respondents were
from households earning at least Birr 2,501 per month.

90
80
70
60
50
40
30
20
10

0

>5001 2501-5000 501-2500 <500
® Number of respondents 84 54 48 25

H Percent 39.81 25.59 22.75 11.85

Source: Own computation based on data, 2025

Figure 1. Average monthly income of families of respondent youths.

Moreover, the descriptive results indicate that only 26.57%  competition, and 58.77% indicated that they had social net-
of respondents had access to formal credit, while 63.03% had works that could assist them in securing employment (see Ta-
access to job information and 56.87% had received skill de- ble 6).
velopment training. In addition, 58.29% reported facing job
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Table 6. Other factors determining youth employment status in the study area.

Yes No
Other factors

Number Percent Number Percent
Access to credit facility 56 26.57 155 73.46
Access to Job information 133 63.3 78 36.97
Access to skill development training (s) 120 56.87 91 43.13
Exposure of competition for job 123 58.29 88 41.71
Social network 124 58.77 87 41.23

Source: Own computation based on data, 2025

Regarding other characteristics, Table 7 presents that 57.35%

of the respondents were migrants, 53.08% experienced skill
mismatch with available jobs, and 58.77% reported having

weak family support. These findings suggest that institutional,

social, and labor market factors may influence youth employ-
ment outcomes in the study area.

Table 7. Other factors determining youth employment status in the study area.

Number
Immigrants

Migration status 121
Match
99

Skill Mismatch

Strong

int famil
Joint family system g7

Source: Own computation based on data, 2025

4.2. Econometric Analysis

4.2.1. Determinants of Urban Youth Unemployment

A binary logistic regression model was employed to exam-
ine the determinants of urban youth unemployment in Bonga
Town, and diagnostic tests confirmed that the model satisfied
the required assumptions, including correct specification, ab-
sence of multicollinearity (VIF = 1.48), no heteroskedasticity,

Percent Number Percent
Natives

57.35 90 42.65
Not match

46.92 112 53.08
Weak

41.23 124 58.77

and good model fit. The overall model was statistically signif-
icant (LR %2 = 230.95, p < 0.001), indicating that the explana-
tory variables jointly explained variations in urban youth un-
employment. The model achieved a Pseudo R? of 0.7922, sug-
gesting strong explanatory power. Of the 13 explanatory var-
iables included in the model, eight were statistically signifi-
cant at the 1% and 5% levels, and their effects are interpreted
using marginal effects, as presented in Table 8.

Table 8. Logit model estimates for determinants of urban youth unemployment.

Variables Odds ratio Coef. (B's) Stand. Error
AG 0.8941 -0.1118 0.1295
GN 7.0037 1.9464 0.7756

z P >|z| Marginal Effect (dy/dx)
-0.86 0.388 -0.0267
2.51 0.012 0.4224**
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Variables Odds ratio Coef. (B's) Stand. Error
MS 0.1499 -1.8976 14121
MgS 6.9067 1.9325 0.9121
INC 2.8665 1.0531 0.4318
EDU 2.7856 1.0244 0.4795
CR 2.2890 0.8281 11791
FEFC 4.1523 1.4236 1.0193
NSKILT 118.859 4.7779 1.3814
SN 8.2491 2.1101 0.9706
SM 7.4683 2.0106 0.9350
JIA 22.5015 3.1135 1.0468
JFS 1.3420 0.2941 0.9360
Constant 0.0015 -6.4701 3.7023

Number of obs. 211

Log Likelihood = -29.9220
LR Chi?(13) = 230.95
Prob >Chi2 = 0.0000

Source: Own computation based on data, 2025

Gender (GN): Gender was positively and significantly as-
sociated with youth employment at the 5% significance level.
The marginal effect (0.4224) indicates that male youths were
42.24 percentage points more likely to be employed than fe-
male youths, holding other factors constant. This finding sug-
gests that female youths face greater barriers to employment
in Bonga Town and is consistent with the findings of [42, 43].

Migration Status (MgS): Migration status significantly in-
fluenced employment at the 5% level. The marginal effect
(0.4415) shows that native youths were 44.15 percentage
points more likely to be employed than migrant youths. This
implies that rural-urban migrants experience greater difficulty
in securing employment, supporting the argument that rural-
urban migration contributes to urban unemployment [2, 8].

Average Monthly Family Income (INC): Family income
had a positive and significant effect on youth employment.
The marginal effect (0.2516) indicates that youths from
higher-income households were 25.16 percentage points more
likely to be employed than those from lower-income families.
This may reflect the greater capacity of wealthier households
to finance job search activities, education, or self-employment
opportunities. The finding agrees with [26, 42].

Educational Level (EDUC): Educational attainment signif-
icantly increased the likelihood of employment. The marginal
effect (0.2447) indicates that a higher level of education in-
creased the probability of employment by 24.47 percentage
points. This finding suggests that education enhances the
skills and competencies required in the labor market and is
consistent with [2, 39].
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Zz P >|z| Marginal Effect (dy/dx)
-1.34 0.179 -0.4399
2.12 0.034 0.4415**
244 0.015 0.2516**
2.14 0.033 0.2447**
0.70 0.482 0.2014
1.40 0.163 0.3200
3.46 0.001 0.7953*
217 0.030 0.4501**
2.15 0.032 0.4522**
2.97 0.003 0.5894*
0.31 0.753 0.0705
-1.75 0.081 -

Pseudo R2 = 0.7922

VIF =148

* shows significant at 1%
** shows significant at 5%

Number of Skill Improvement Trainings (NSKILT): Partici-
pation in skill improvement training had the strongest positive
effect on employment and was significant at the 1% level. The
marginal effect (0.7953) indicates that youths who had at-
tended skill development training were 79.53 percentage
points more likely to be employed than those who had not.
This highlights the importance of vocational and skill devel-
opment programs in improving youth employability, con-
sistent with [15, 27].

Social Network (SN): Social networks positively influenced
youth employment and were significant at the 5% level. The
marginal effect (0.4501) suggests that youths with social net-
works were 45.01 percentage points more likely to secure em-
ployment than those without such networks. This finding in-
dicates that social capital facilitates access to employment op-
portunities by reducing job search costs and improving infor-
mation flow, supporting [1].

Skill Match (SM): Skill matching was another significant
determinant of employment. The marginal effect (0.4522) in-
dicates that youths whose skills matched available job require-
ments were 45.22 percentage points more likely to be em-
ployed than those experiencing skill mismatches. This finding
underscores the importance of aligning education and training
with labor market demand and is consistent with [19].

Job Information Access (JIA): Access to job-related infor-
mation significantly increased the likelihood of employment
at the 1% significance level. The marginal effect (0.5894)
shows that youths with access to vacancy and labor market
information were 58.94 percentage points more likely to be
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employed than those without such access. This result empha-
sizes the importance of effective labor market information
systems in reducing youth unemployment and supports the
findings of [23, 25].

4.2.2. Discussion of Key Informant Interviews

Five key informants were purposively selected from Bonga
Town Administration, including two officials from the Youth
Employment Creation Office and three representatives from
Kebeles 01, 02, and 03. According to the informants, youth
unemployment has been increasing over time in the town.
They identified rural-urban migration, limited labor market
demand, inadequate access to job information, corruption dur-
ing recruitment, weak social networks, and limited opportuni-
ties for skill development as the major factors contributing to
youth unemployment. These challenges reduce young peo-
ple's chances of securing employment and contribute to the
rising unemployment rate.

The key informants also suggested several measures to ad-
dress the problem. They emphasized the need to strengthen
rural development programs to reduce excessive rural-urban
migration, improve the institutional environment to attract in-
vestment and create employment opportunities, enhance
transparency in recruitment processes, expand access to labor
market information, and provide regular skill development
training. According to the informants, these interventions
would improve youth employability, promote self-employ-
ment, and help reduce urban youth unemployment in Bonga
Town.

5. Conclusion

Youth unemployment is a major policy challenge in devel-
oping countries, including Ethiopia's emerging urban centers.
High levels of youth unemployment contribute to economic
hardship, social unrest, and political instability. As the admin-
istrative center of Kaffa Zone, Bonga Town faces a growing
youth unemployment problem influenced by various demo-
graphic, socioeconomic, and labor market factors. This study
aimed to identify the major determinants of urban youth un-
employment in Bonga Town.

The study employed a cross-sectional research design using
primary data collected during the 2025/26 survey period. De-
scriptive statistics and a binary logistic regression model were
used for data analysis. The descriptive findings showed that
youth unemployment is associated with several demographic,
social, and economic characteristics. Thirteen explanatory
variables were included in the logistic regression model, of
which eight were found to be statistically significant. These
were gender, migration status, average household income, ed-
ucational attainment, participation in skill-development train-
ing, social networks, skill mismatch, and access to job infor-
mation.

The findings indicate that youth unemployment in Bonga
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Town is determined by a combination of demographic, socio-
economic, and labor market factors. The study recommends
strengthening vocational and entrepreneurship training, im-
proving access to labor market information, reducing skill
mismatches through demand-driven education and training,
and promoting employment opportunities for economically
disadvantaged youth. Implementing these measures can en-
hance youth employability and contribute to reducing urban
youth unemployment in Bonga Town.

6. Recommendations

Based on the findings of this study, reducing urban youth
unemployment in Bonga Town requires integrated policy in-
terventions targeting its key determinants. Policymakers
should promote gender equality in employment and expand
access to quality education and skill development to improve
youth employability. In addition, creating employment oppor-
tunities in rural areas can help to reduce excessive rural-urban
migration, while ensuring that employment opportunities are
allocated transparently and based on merit. Educational insti-
tutions should align their curricula with labor market demands
by providing practical and market-oriented training to mini-
mize skill mismatches. Furthermore, strengthening labor mar-
ket information systems and improving youth access to timely
and reliable job information can enhance job matching and in-
crease employment opportunities.

Abbreviations

ILO International Labor Organization
UNFPA  United Nations Population Fund
ETB Ethiopian Birr

Author Contributions

Mathiwos Kifle Wonit: Conceptualization, Data Curation,
Formal Analysis, Funding acquisition, Investigation, Method-
ology, Project Administration, Resources, Software, Supervi-
sion, Validation, Visualization, Writing — original draft, Writ-
ing — review & editing

Conflicts of Interest

The author declares no conflicts of interest.

References
[1] Abdulahi, A. (2023). Socio-economic and demographic factors
that determine urban youth unemployment in Somali Regional
State, Ethiopia. Preprints.org.
https://doi.org/10.20944/preprints202308.1881.v1


http://www.sciencepg.com/journal/iecon

Innovation Economics

https://www.sciencepg.com/journal/iecon

(2]

(3]

(4]

(5]

(6]
[7]

(8]

(9]

[10]

[11]

[12]

[13]

[14]

[15]

[16]
[17]

(18]

Abdurahman, M., & Ahmed, A. (2021). Demographic and So-
cio-economic Determinants of Urban Youth Unemployment in
West Hararghe Zone, Oromia National Regional State, Ethio-
pia. Horn of African Journal of Business and Economics
(HAJBE), 4(2), 18-41.

Baah-Boateng, W. (2013). Determinants of unemployment in
Ghana. African Development Review, 25(4), 385-399.
https://doi.org/10.1111/1467-8268.12037

Becker, G. S. (1964). Human capital: A theoretical and empir-
ical analysis, with special reference to education. University of
Chicago Press.

Berhe, M. W. (2021). Empirical analysis of urban youth unem-
ployment in Ethiopia. African Development Review, 33(1),
104-116. https://doi.org/10.1111/1467-8268.12514

Blanchard, O. (2018). Macroeconomics (7th ed.). Pearson.

Borjas, G. J. (2020). Labor economics (8th ed.). McGraw-Hill
Education.

Chaudhuri, S., & Mukhopadhyay, U. (2010). The Harris-To-
daro migration model and introduction of the informal sector.
In S. Chaudhuri & U. Mukhopadhyay, Revisiting the Informal

Sector: A General Equilibrium Approach (pp. 33-53). Springer.

https://doi.org/10.1007/978-1-4419-1194-0_3

Dantwala, M. L. (1975). A profile of poverty and unemploy-
ment in 12 villages. Indian Journal of Agricultural Economics,
30(2), 1-17.

Denano, T., Sintayehu, S., Netsanet, A., & Eyasu, A. (2023).
Youth unemployment and its main determinants in Ethiopia.
EQA — International Journal of Environmental Quality, 55(1),
23-32. https://doi.org/10.6092/issn.2281-4485/16710

Ethiopian Statistical Service, (2024). What is the Youth Unem-
ployment Rate in Ethiopia? ESS. https://ess.gov.et/what-is-the-
youth-unemployment-rate-in-ethiopia/

Ethiopian Statistical Service. (2023). Population size of towns
by sex, region, zone and weredas: July 2023. Addis Ababa,
Ethiopia.

Fetene, G. D., & Bule, G. G. (2026). Determinants of Urban
Youth Unemployment in Borena Zone: The Case of Yabalo
Town. JESSD, 9(1), 1-12.

Friedman, M. (1968). The role of monetary policy. American
Economic Review, 58(1), 1-17.

Getaneh, G. (2020). Determinants of Urban Youth Unemploy-
men (A Case in Central Gondar Zone) (Doctoral dissertation).

Greene, W. H. (2002) Econometric Analysis.

Guta, M. D., Gebre-Egziabher, K. A., & Kassahun, M. (2025).
The ramifications of youth unemployment in the Gurage Zone,
Central Ethiopia (economic, social, and political). Discover
Global Society, 3(1), 108.

Herkenhoff, K., Phillips, G. M., & Cohen-Cole, E. (2021). The
impact of consumer credit access on self-employment and entre-
preneurship. Journal of financial economics, 141(1), 345-371.

144

[19]

[20]

[21]

[22]

[23]

[24]

[25]

[26]

[27]

(28]

[29]

[30]

[31]

[32]

[33]

Horty, Y., & Sari, F. (2019). The role of spatial and skill mis-
matches: explaining long-term unemployment in Paris. Re-
gional Studies, 53(2), 283-296.

Internation Labour Organization (ILO). (2012), An Analytical
Study of the Labour Market for Global Employment Trends for
the Youth.

Internation Labour Organization (ILO). (2004). Improving
Prospects of Young Women and Men of Work. A guide To
Youth Employment, Geneva.

Kebie, B. A. (2025). Population, job creation, and production
in Ethiopia: Unlocking the nation's development potential.
SSRN.

https://doi.org/10.2139/ssrn.5312876

Kebie, Y. B., & Tekalign, A. M. (2023). Determinants of Urban
Unemployment in Injibara Town, Awi Zone, Amhara Region,
North Western Ethiopia. Journal of Interdisciplinary Studies, 7,
900-909.

Keynes, J. M. (1936). The general theory of employment, inter-
est and money. Macmillan.

Kilimani, N. (2017). Youth employment in developing econo-
mies: Evidence on policies and interventions. IDS Bulletin,
48(3), 13-32.

https://doi.org/10.19088/1968-2017.124

Kostoris Padoa Schioppa, F., & Lupi, C. (2002). Family income
and wealth, youth unemployment and active labour market pol-
icies. International Review of Applied Economics, 16(4), 407—
416. https://doi.org/10.1080/02692170210161147

Lechner, M., & Wunsch, C. (2009). Are training programs
more effective when unemployment is high? Journal of Labor
Economics, 27(4), 653-692.

https://doi.org/10.1086/644976

Mafiri, M. 1. (2005). Socio-economic impact of unemployment
(Doctoral dissertation, University of Pretoria).

Marx, K. (1867). Capital: A critique of political economy (Vol.
1). Penguin Classics. (Original work published 1867)

Mekonnen, M. A. (2021). The Causes of youth unemployment
among tertiary graduates in Ethiopia (Doctoral dissertation,
KDI School).

Mezgebo, T. G., Weldegebriel, Z. B., Weldeselassie, S., Legas,
H. A., & Meles, L. (2025). Empirical Review: Youth Employ-
ment Policies in Ethiopia. PEP, Partnership for Economic Pol-
icy.

Mohammed Shuker, F., & Hashim Sadik, H. (2024). A critical
review on rural youth unemployment in Ethiopia. International
Journal of Adolescence and Youth, 29(1).
https://doi.org/10.1080/02673843.2024.2322564

Mohamud, Y. A., Ma’rof, A. A., Mohamed, A. M., & Gure, M.
M. (2023). The effect of population growth on unemployment
youth in Somalia. International Journal of Academic Research
in Business and Social Sciences, 13(17).
https://doi.org/10.6007/IJARBSS/v13-i17/19826


http://www.sciencepg.com/journal/iecon

Innovation Economics

https://www.sciencepg.com/journal/iecon

[34]

[35]

[36]

[37]

[38]

[39]

[40]

[41]

Msigwa, R. and Kipesha, E. F. (2013). Determinants of Youth
unemployment in Developing Countries: Evidences from Tan-
zania. Journal of Economics and Sustainable Development,
Vol. 4, No. 14.

Mulatu, G. (2022). Factors affecting urban youth unemploy-
ment in Ethiopia: The case of Bale-Robe Town, Bale Zone,
Ethiopia. SunText Review of Arts & Social Sciences, 3(3), 145.
https://doi.org/10.51737/2766-4600.2022.045

Putra, R., Tanjung, A. R., & Renaldo, N. (2024). Open Unem-
ployment Rate Based on Age Group and Residence Area using
Chi-square Analysis Period 2015-2018. Reflection: Education
and Pedagogical Insights, 2(1), 20-25.

Riaz, I., & Batool, M. (2018, March). Unemployment; Factors
Affect Educated Youth of Multan, Pakistan. In 16th Interna-
tional Conference on Statistical Sciences (p. 139)

Rodokanakis, S., & Vlachos, V. A. (2012). Measuring the un-
employment risk in Northern Greece from the LFS micro-data
during the period 1994-2006. Review of Economic Analysis,
4(2), 224-246.

Sabanagi¢-Hajrié, S., & Alajbegovié, A. (2015). Impacts of ed-
ucation level and employment status on health-related quality
of life in multiple sclerosis patients. Med Glas (Zenica), 12(1),
61-67.

Sedletzki, V., & Perrault, N. (2016). Legal minimum ages and
the realization of adolescents’ rights.

Shina, E. S. (2020). Determinants of youth unemployment: The
case of Hawassa city. Journal of Business and Management,
22(4), 01-07.

145

[42]

[43]

[44]

[45]

[46]

[47]

(48]

[49]

Shita, A., & Dereje, M. (2018). Determinants of urban youth
unemployment: Evidence from east Gojjam Zone. Ethiopia,
Department of economics, Debre Markos University.

Sy, I., & Kouame, A. K. E. (2020). A gender analysis of the
determinants of youth unemployment in Céte d’Ivoire. In N.
Edomah (Ed.), Regional development in Africa. IntechOpen.
https://doi.org/10.5772/intechopen.85287

Tegegne, T. K. (2019). Socioeconomic determinants of youth
unemployment in Ethiopia, the case of Wolaita Sodo Town,
Southern Ethiopia. Journal of Economics and Sustainable De-
velopment, 10(23), 46-53.

Tolera, H. (2025). Risk factors associated with urban youth un-
employment in Oromia, Ethiopia: A cross-sectional study of la-
bor market challenges using logistic regression. Research
Square. https://doi.org/10.21203/rs.3.rs-7889983/v1

United Nations Population Fund (UNFPA). (2024). Country
programme evaluation of UNFPA Ethiopia: 9th country pro-
gramme (2020-2025). UNFPA Evaluation Office.
https://www.unfpa.org/unfpa-ethiopia-9th-country-pro-
gramme-evaluation-2020-2025

Vintu, D. (2025). Unemployment Rate: Concepts and Indica-
tors.

Wiener, Y., & Schneiderman, M. L. (1974). Use of job infor-
mation as a criterion in employment decisions of interviewers.
Journal of Applied Psychology, 59(6), 699.

Yamane Taro. (1967). Statistics: An Introductory Analysis,
2nd Ed., New York: Harper and Row.


http://www.sciencepg.com/journal/iecon

