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Abstract 

This study was conducted in order to investigate the structural relationship between the learning participation motive effect on 

servant leadership in the church family ministry program and the sense of community. First, analyzing previous studies, a 

structural model was developed. Then, in the effort of verifying the structural model, 607 responses out of 700 questionnaires 

distributed into nationwide churches and institutes participating in church family ministry program were collected as target 

data. Informations on learning participation motive, servant leadership, and sense of community were collected through the 

questionnaires after the church family ministry program. In order to study the structural relationship between the servant 

leadership effect on learning participation motive and the sense of community, the collected data were analyzed according to 

structure equation model analysis. As a result, the structural model this study suggested was found proper. Accordingly, it was 

verified that the sense of community carrying the effect of intrinsic and extrinsic motives, two of learning participation 

motives, affected servant leadership. Also, it was verified that the subfactors of the sense of community played important role 

in enhancing servant leadership in cause and effect relationship between learning participating motive and servant leadership. 

Therefore, in church family ministry program, it can be suggested that moderating sense of community under the consideration 

of participants‟ intrinsic and extrinsic motives makes moderating the level of learning participation motive possible. 
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1. Introduction 

In a social environment full of shocks and constant chang-

es, the family is the only place that can act as a buffer and 

stabilize the shocks. It is the most basic and essential form of 

group for human beings, members of society, to maintain 

their lives, and is the most basic and essential form of group 

for humans as members of society to maintain their lives. It 

is also an institution established by Himself [38, 77]. How-

ever, as we entered modern industrial society, families began 

to become distorted and broken, and many problems began at 

home. For families that are being broken in this way, the 

Church has an obligation to continuously make efforts to 

restore the family and maintain a buffering role through the 

family ministry program. To this end, studies related to the 

family ministry program began with the theme of a biblical 
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theological approach to marriage and family. Afterwards, 

family ministry for church growth [14], family ministry to 

restore families as a community [26], church growth plan 

through family ministry [6], and healing ministry through 

family ministry Program [7], the family ministry program for 

newlyweds [6], and a study on education for couples prepar-

ing for marriage within the church [15]. 

However, previous studies were mainly focused on the 

preventive dimension of couples' knowledge and information 

transfer, and differences of opinion on the effectiveness and 

efficiency aspects were discussed [11, 48], and the focus was 

on improving relationships for couples' communication. 

There have been criticisms [18, 28, 42] and that although 

research has been conducted so far with a focus on improv-

ing couples' relationships, consistent effects have not been 

presented [19, 28], Accordingly, it is judged that the topic of 

research should be expanded considering that the purpose of 

family ministry is to lay the foundation for changing the 

community called church, region, and society beyond the 

small community called family. 

In response to the demand for expansion of family minis-

try, discussions on servant leadership have been taking place 

recently. Leadership is organizing members for the purposes 

and goals of an organization or community, and the influence 

of the leader or leadership in any organization is very signifi-

cant. In particular, modern society is changing from authori-

tarian domination to horizontal leadership, from instructions 

to service, and from material satisfaction to spiritual emotion, 

in accordance with the changes of the times. There is mutual 

relationship through horizontal communication, internal 

change, performance, and consideration and service. Servant 

leadership, which presents the growth and vision of the 

community through practice, is attracting attention as a lead-

ership that meets the needs of the times [57]. Even in the 

Christian field, research on servant leadership has been con-

ducted targeting pastors [1, 17, 24, 40], suggesting that be-

lievers should also demonstrate servant leadership at home 

and in the world [37]. Especially at home, there is a growing 

need to exert good influence through servant leadership ra-

ther than authoritarian power leadership. Accordingly, as a 

result of family ministry, the formation of servant leadership 

became a very important goal. This is because all humans 

can be prepared as leaders who lead others through training, 

and were created as beings called to be leaders toward their 

families and the world [30]. 

Accordingly, this study seeks to explore variables that af-

fect servant leadership in the family ministry program. The 

reason is that although the value of servant leadership as one 

of the results of family ministry is very great, it is very diffi-

cult to find studies that explore and report on variables that 

affect servant leadership among previous studies. In particu-

lar, this study seeks to verify the mediating effect of Sense of 

community on the influence of Learning participation motive 

on Servant leadership in the family ministry program. The 

reason is that the learning participation motive is reported as 

a variable that has a great influence on servant leadership in 

the general education program area, not in the area of family 

ministry [5, 41, 43]. In addition, the learning participation 

motive is reported to have a positive effect on the sense of 

community [10, 45]. In particular, Sense of community is a 

variable related to personal satisfaction, quality of life, com-

munity participation activities, and citizen participation, and 

is reported to have a positive effect on servant leadership 

[70]. Learning participation motive is a variable that has sta-

ble characteristics, so it is not easy to control through treat-

ment to improve servant leadership. However, Sense of 

community is a variable that is easier to control than Learn-

ing participation motive [75], and if the mediating effect of 

Sense of community is verified, it is expected that implica-

tions can be obtained for designing appropriate support 

measures to improve servant leadership. there is. According-

ly, the purpose of this study is to verify whether Sense of 

community mediates the influence of Learning participation 

motive on Servant leadership, targeting family ministry pro-

gram participation. 

2. Theoretical Background 

2.1. Family Ministry and Servant Leadership 

2.1.1. Family Ministry 

Family ministry aims to restore our families to the original 

state created by God. In addition, another purpose can be 

seen as not simply restoring Christians' families, but also 

accomplishing God's work in neighbors and communities. In 

addition, family ministry is a biblical program for the resto-

ration of the family created by God, and it can be said to be a 

sanctification program that restores the family and creates 

the person God wants through practical application and train-

ing in life on a biblical basis. there is. Shingeun Jang (2011) 

argued that family ministry means ministry that includes 

family life education and family nurturing, which is a culmi-

nation of all creative efforts [38]. 

In other words, the ultimate goal of family ministry is the 

recovery and growth of the family. It is to establish the right 

relationship between God and me, and between God and our 

family. Family ministry in Korean churches remains at a 

very basic level, with one-dimensional interest in issues such 

as couples [36]. However, it is not limited to simply solving 

couples' problems, receiving treatment, or restoring relation-

ships between parents and children, but the ultimate goal is 

to restore relationships with God and maintain a rich rela-

tionship with God through spiritual maturity through various 

programmatic approaches [53]. 

Education and training are necessary for successful family 

ministry. To this end, various educational institutions operate 

various educational programs (See Table 1). The success of a 

family ministry education program depends on the formation 
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of the learning participation motive of participants and 

whether sufficient learning results can be obtained and satis-

faction. Therefore, it is necessary to conduct a preliminary 

survey on those who will participate in the study to carefully 

investigate the program they want to participate in, the com-

position of the instructors and teaching methods, and the 

results they want to achieve, and reflect these aspects [47]. 

Table 1. Institutional family ministry Programs. 

Classification Operating Institution Program Content 

University-

affiliated institu-

tion 

Catholic University Counseling Office Smooth conversation method for communication 

Kyung Hee University Family Counseling Educa-

tion Center 
Educational program to improve marital relationships 

Sungshin Women's University Psychological 

Health Research Center 
Conversation skills training for intimate couples 

Ewha Womans University Social Welfare Center Communication program to improve couples relationships 

Religious insti-

tutio 

Catholic Church (ME Headquarters) ME (Marriage Encounter) 

Korea Happy Family Movement Association 
ME-linked marriage education, sex education, and family life 

education 

Christian Family Ministry Research Institute couplesgrowth education 

Jiguchon Family Ministry Center Couples growth training, couples small group meetings 

Family Culture Research Institute „House of Love‟ Happy family ministry, couples seminar 

SaRang Church couples small group programs and seminars 

Onnuri Church 
Beautiful companionship, family ministry, couples growth 

education 

Buddhist Social Welfare Liberal Arts College couples are companions 

Social group 

Seoul Family Counseling Center Family conversation night 

Gwangjin Community Welfare Center Happy Family Seminar 

Oksoo Community Welfare Center Couple relationship strengthening program 

Korea Association for Community Education couples growth communication program 

Korea Family Counseling Education Research In-

stitute 

Couples relationship improvement program, conversation 

methods, remarriage preparation education 

 

 

To this end, various opportunities must be provided so that 

couples participating in church family ministry lifelong edu-

cation programs can choose learning according to their needs, 

and educational purposes must be clearly set according to the 

participating learners. In addition, careful design is required 

from the initial planning stage, and the program must be re-

organized so that learners can feel interest and satisfaction 

according to their characteristics, so that learners can lead 

their own learning activities [10, 47]. It is necessary to con-

sider, as much as possible, the physical and mental character-

istics according to the learner's age, as well as connections 

with realistic aspects such as the learner's life and employ-

ment, and leisure life. In particular, it should be a learning 

place that emphasizes openness and publicness so that not 

only church members but also the general public can partici-

pate [23]. 

2.1.2. Servant Leadership 

Greenleaf (1970), who first proposed the concept of serv-

ant leadership, also expressed as servant leadership or serv-

ant leadership, said that servant leadership starts from a pure 

desire to serve others and focuses on satisfying the needs of 

others through service to others [56]. It is defined as leader-

ship that is devoted to the organization and its members. 

Servant leadership presented by Greenleaf can be said to be a 

model of service and sacrifice of Jesus Christ, which is the 

ultimate model for believers in Christianity [72]. The core 

principle of Servant leadership expressed in the Bible is, 
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“Whoever wants to become great among you must be your 

servant, and whoever wants to be first among you must be 

slave of all” (Mark 10: 43-45). It appears in the Bible. From 

a Christian perspective, Jesus lives a life of service that satis-

fies the needs and lives of the difficult and marginalized, and 

ultimately completes the spirit of service by setting an exam-

ple of the ultimate sacrifice of death. Therefore, Jesus' lead-

ership was realized by serving others through a life of thor-

ough self-denial [30, 53]. Therefore, the servant leadership 

of church members can be said to be leadership that serves 

the saints as a vocation called by God and guides the saints 

to move forward according to God's will. In this way, servant 

leadership has been evaluated as providing a new perspective 

on leadership in that it focuses on the leader's service to oth-

ers and the community and that those who serve exert influ-

ence [27]. 

Regarding the attributes of servant leadership, Hunter 

(2004) defined it as a skill that exerts influence on people so 

that they can work toward goals set for the best in the com-

munity, and also as a personality that builds trust among 

people [60]. He defined that leadership is not something one 

is born with, but can be learned through patience, patience, 

and training in the attributes of love, and that he did not fo-

cus on the leadership of a leader, but rather defined it as be-

ing human. His claim defines the attributes of Servant lead-

ership as love and the act of loving itself. In response, Chris-

tianity says that the fundamental attribute of God is love (1 

John 4: 16), and that loving one's neighbors and God is a 

commandment that believers must keep (Matthew 4: 16). 

This part is consistent with the explanation (22: 49). There-

fore, servant leadership can be said to be the ability of church 

members to move people toward God's purpose [8]. 

In conclusion, a servant leader is a person who asks ques-

tions and strives to understand, a person who strives to create 

a comfortable atmosphere by encouraging and caring, a per-

son who knows how to respect subordinates, a person who 

has moral character and is trustworthy, and a person who 

delegates authority to others and encourages learning. It can 

be described as a person who works hard, a person who 

trusts the potential of his subordinates, and a person who 

forms a community. This kind of servant leadership can be 

evaluated as the most suitable characteristic to embrace and 

serve the family and the world, and to create God's nation 

[70]. 

2.2. Learning Participation Motive and Sense of 

Community 

2.2.1. Learning Participation Motive 

Learning participation motive is a factor that determines 

the level or extent of an individual's behavior and is seen as a 

process of clarifying the intended behavioral goal and con-

sistently and continuously guiding the direction of the in-

duced behavior. In addition, this process not only promotes 

all learning activities, but also increases the desire to learn, 

and is defined as having a positive and good influence on the 

inner state of an individual when participating in specific 

education [9, 39, 52, 59] explained the learning participation 

motive in three ways by relating expectations, values, and 

beliefs to self-regulated learning motivation factors. The first 

is self-efficacy as an expectation factor. This refers to chil-

dren's beliefs about their abilities to perform a given task. 

The second is intrinsic value as a value element. It is the 

purpose and belief about the interest and importance of 

learning tasks that children have. The third defining factor is 

test anxiety. This is the affective response that children have 

when facing learning tasks. In other words, it can be seen 

that learning participation motive varies depending on self-

efficacy, intrinsic value, and the level of test anxiety [71]. 

Therefore, the learning participation motive is defined as a 

concept that includes the learner's beliefs and efforts to con-

tinuously participate in learning in various learning situations 

and perform activity goals and tasks related to the learning 

content. 

In addition to intrinsic motives, extrinsic motives, and 

continuous motivation, which are components of the learning 

participation motive, it is necessary to analyze and evaluate 

the learning motivation of adult learners in various ways to 

suit the purpose [9, 33]. First, intrinsic learning participation 

motive (intrinsic motivation) refers to intrinsic motives, in 

which learners choose learning activities on their own with-

out external incentives, continue to participate densely, and 

show attention, appropriateness, challenge, and curiosity 

about all activities and tasks related to learning at a given 

school., refers to the willingness and belief to voluntarily 

invest effort according to complexity, interest, interest, etc. 

[63]. Therefore, intrinsic learning motivation aims to partici-

pate in the task itself, and because participation in the task 

gives learners a sense of aptitude, mastery, control, and self-

determination, it encourages participation and effort [68]. 

Next, the extrinsic learning participation motive (extrinsic 

motivation) can be said to be a learning participation motive 

that is generated by the promise of reward, the expectation of 

evaluation from the surroundings, and external instructions 

when the learner performs learning. It also refers to the mo-

tivation to learn a certain amount for the purpose of satisfy-

ing others in order to receive a reward. Therefore, extrinsic 

motives appear when learners increase motivation and effort 

to obtain a required reward, and in this case, tasks involve 

actions performed to demonstrate an individual's abilities and 

aptitude to others [68]. Lastly, continuous learning participa-

tion motive (continuing motivation) is conceptualized based 

on the recent adult learning situation and includes both in-

trinsic learning participation motive factors and extrinsic 

learning participation motive factors, and allows learners to 

learn on their own without any external interference. It refers 

to the desire to continuously learn while recognizing the re-

sults. Continuous learning participation motive is a concept 

of motivation based on the learner's cognitive judgment to 
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continue learning even after leaving the adult learning situa-

tion, rather than motivation based on the material of the re-

ward. It is a concept of motivation in which the learner wants 

to continue past learning results on his own without external 

interference. It refers to motivation [13, 29, 34, 35]. 

2.2.2. Sense of Community 

The term “community” has many meanings. Looking at 

the linguistic meaning of community, the English word 

community has the meanings of com (together) and munus 

(gift giving), which are derived from the Latin communus, so 

it can be interpreted as a relationship of consideration and 

care while sharing gifts together [21]. The meaning of the 

Chinese character community, 共同體, can be interpreted as 

an organization that shares life and destiny. If you look up 

the general sense of community in the dictionary, first, in the 

basic sense, it is an organization of two or more people who 

share the same fate, life, or purpose. Second, in the social 

sense, it refers to the will that humans have by nature, such 

as social blood ties, ties, friendship, etc. It has social mean-

ing as an organic unity formed along the lines [2]. 

Community involves collective activities that focus on the 

activities and relationships of individual members. Collective 

activities are about individual members, activities, and rela-

tionships with each other, and the important characteristics 

of collective activities are the community activities of mem-

bers, meaningful social construction, interconnectedness, and 

negotiation and development of shared perspectives among 

members [78]. Additionally, communities emphasize tacit 

learning within the group and continuously negotiate and 

produce a shared body of knowledge and resources among 

members. Learning in the community is viewed as having a 

strong unstructured and informal aspect, unlike team learning 

[46]. 

The definition of sense of community has also been dis-

cussed from various perspectives. Hodsson (1996) defined 

God as a God who exists as one community in the Holy Spir-

it [58]. The church community is a community of the Holy 

Spirit and a spiritual community. Therefore, he argued that 

the church should not be viewed from an individual perspec-

tive, but rather as a community where God's people who are 

saved gather together and share their lives as a community. 

There are also scholars who define the sense of community 

as a collective consciousness formed within a stable, small-

scale community based on the premise of living together, 

working together, and experiencing things together [69]. 

Sarason (1974) assumes that the sense of community is the 

conceptual center and topic of interest in community psy-

chology, and is the feeling that members feel that their needs 

are being satisfied in an interdependent manner by belonging 

to a group or community that members recognize as similar 

to each other [73]. It was defined as: In domestic research, 

the sense of community has been defined in several studies. 

Among them, Gyeongjun Kim and Seongsoo Kim (1998) 

define the sense of community as a sense of belonging to the 

community, a sense of solidarity shared with residents of the 

community, and It is defined as feeling mutual influence and 

intimacy with each other [4]. In addition, Sense of communi-

ty was defined as an individual's sense of solidarity with 

members under the recognition that they belong to a com-

munity and have a common destiny, and that they satisfy 

their needs and participate in community activities within the 

community, ultimately feeling attached to the place and 

wanting to continue to reside there [32]. Hyosook Kim (2014) 

said that discussions on the key elements that make up a 

community have been conducted in fields such as public 

administration, education, and community psychology, and 

that the main key elements that make up a community are 

not the residential area or period of residence of the commu-

nity, but the Sense of Community [16]. It is said that the 

claim has been confirmed through several studies. Therefore, 

she defined the sense of community as the sense of belong-

ing that each member of the community feels, and the sense 

that they can provide important changes in the community 

based on the belief that the needs of the members will be 

satisfied through the community. 

As seen above, the sense of community is a concept that 

implies openness and democracy, and can also be seen as 

meaning the collective consciousness of members who rec-

ognize all problems that arise in the community and partici-

pate with a sense of solidarity to solve them. 

2.3. Structural Relationship Between Servant 

Leadership of Learning Participation 

Motive and Sense of Community 

Learning participation motive has been studied to have a 

significant impact on an individual's sense of belonging, re-

sponsibility, bond, and solidarity with the community [3, 10]. 

In particular, learners' sense of community is formed more 

strongly when they actively participate in learning and expe-

rience a sense of common achievement [31], and learners 

who participated in education at institutions belonging to the 

local community were found to have a higher sense of com-

munity [25]. Learning participation motive improves Sense 

of community. The higher the age and education level, the 

better the Sense of community. Sense of community is found 

to have a positive effect on individual satisfaction, quality of 

life, community participation activities, and citizen participa-

tion. appeared [10, 45]. In addition, it is reported that when 

servant leadership is demonstrated, the individual continues 

to participate in learning and plays a role in helping to con-

tinue to lead voluntary behavior in a certain direction by clar-

ifying the individual's behavioral goals [12]. 

Previous studies report that the higher the learning partici-

pation motive, the more it has a positive effect on changes in 

servant leadership [5, 41, 43]. In addition, people with a high 

sense of community actively participate in community activi-
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ties, play an important role in helping community members 

solve problems in the community and increase participation 

activities, and have a positive impact on improving the quali-

ty of life for individuals and the community. It has been 

shown to be going crazy [55]. In addition, previous studies 

have reported that Learning participation motive, Sense of 

community, and Servant leadership are closely related to 

each other. Learning participation motive has a positive ef-

fect on attitude toward the organization through the learning 

process, and Learning participation motive As the tendency 

to participate in voluntary and continuous learning is main-

tained, the sense of community is evaluated to increase due 

to an increase in sense of responsibility and connection to the 

community [61]. In addition, as the sense of community in-

creases, the value of goals for others or organizations rather 

than for individuals is recognized, and the individual's will-

ingness to serve as a servant leader increases [75]. 

Today, in an era where the phenomenon of families break-

ing up is increasing and the trend of wanting to be served is 

increasing due to a decrease in sense of community and a 

strong tendency for individualism, the church is trying to 

exercise servant leadership by transforming the family minis-

try program into lifelong education. It can be said that train-

ing people to restore the families of the Church and the 

world is an urgent task. Therefore, supporting and supporting 

various family ministry programs can be considered an im-

portant part [74]. Considering the results of these previous 

studies, the structural relationship presented in this study is 

judged to be theoretically sound. Accordingly, this study 

seeks to verify the theoretically constructed structural rela-

tionships through empirical research. 

3. Research Method 

3.1. Research Procedures 

This study was conducted to explore the mediating influ-

ence of Sense of Community on the level of Servant leader-

ship in church family ministry program activities. For this 

purpose, the Learning participation motive, Servant leader-

ship, and Sense of community of couples who participated in 

the church family ministry program were measured. The 

measured data were organized, statistical analysis was per-

formed, and the results were interpreted to derive research 

results. 

3.2. Research Subject 

This study limited its target to couples participating in 

family ministry programs conducted by churches and organi-

zations located across the country. From July 1 to September 

30, 2019, 636 out of 700 copies were collected, showing a 

recovery rate of approximately 90.9%. Among the 636 col-

lected questionnaires, 29 respondent questionnaires with 

insincere responses, duplicate response data, etc. were ex-

cluded from the analysis, and a total of 607 questionnaires 

(recovery rate 95.4%) were used as research subject data for 

the final analysis. 

3.3. Research Tools 

3.3.1. Learning Participation Motive Measurement 

Tool 

Learning participation motive is based on the research of 

Pintric & DeGroot (1990) [9], Yongrae Kim (2000) [71], and 

Sookja Lee (2010) [33]. The measurement tool refers to vari-

ables that have been important studies through previous re-

search. It consists of a total of 15 questions, and the sub-

questions are: The area, number of questions, and reliability 

are shown in Table 2. 

Table 2. Learning participation motive Sub-variable and reliability. 

sub-variable number of questions Cronbach’s α 

continuous motivation 5 .85 

intrinsic motives 5 .85 

extrinsic motives 5 .84 

3.3.2. Servant Leadership Measurement Tool 

Servant leadership is a measurement tool that refers to var-

iables that have been important studies through previous 

studies such as Laub (1999) [65], Jaekyung Noh (2010) [17], 

and Jiyein Yeon (2015) [27]. It consists of a total of 11 ques-

tions, and includes a sub-variable area and number of ques-

tions. Questions and reliability are shown in Table 3. 

Table 3. Sub-variability and reliability of servant leadership. 

sub-variable number of questions Cronbach’s α 

growth support 2 .59 

community formation 4 .82 

presenting a vision 5 .88 

3.3.3. Sense of Community Measurement Tool 

Sense of community is a measurement tool that refers to 

variables that have been important studies through previous 

studies such as Chavis & Wandersman (1986) [54], Knee 

(1999) [64], Youngin Kim (2002) [12], and Gana Park (2008) 

[20], and consists of a total of 13 questions. Sub-variable 

areas, number of questions, and reliability are shown in Ta-

ble 4. 
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Table 4. Sub-variability and reliability of Sense of community. 

sub-variable 
number of 

questions 
Cronbach’s α 

sense of membership 3 .84 

sense of mutual influence 4 .86 

integration and satisfac-

tion of needs 
3 .84 

emotional solidarity 3 .84 

3.3.4. Church Family Ministry Program Activities 

and Assignment Contents 

This study's family ministry program activities were con-

ducted according to the following procedures. First, groups 

were organized to participate in the family ministry program, 

and lecture-style classes and participatory classes were oper-

ated to deliver the knowledge necessary to solve tasks. Next, 

the family ministry task was presented. The practical task of 

the family ministry program was to write an action plan in 

curriculum activities and put it into action. 

Family Ministry Participation selected action items in their 

daily lives and worked through a coaching process. When 

class began, the coach announced the activities to the entire 

group, and then went into a small conference room to pro-

vide coaching for change, growth, and recovery. activity was 

carried out. Coaches frequently participated in face-to-face 

coaching with coachees and provided feedback on family 

ministry program activities. 

3.4. Data Analysis 

First, in order to analyze the data, mean and standard devi-

ation, normality analysis, etc. were conducted through fre-

quency analysis and descriptive statistics analysis to deter-

mine the general characteristics of the research subjects ex-

tracted from the population. Second, correlation analysis was 

performed to check the correlation between study variables, 

and AVE values and construct reliability were calculated to 

check multicollinearity. Lastly, to verify the research hy-

pothesis, research model verification and mediating effect 

analysis were conducted using the Amos program. 

4. Research Results 

4.1. Descriptive Statistics and Normality 

Analysis Results 

In order to verify the structural relationship between Serv-

ant leadership of the learning participation motive and Sense 

of community, Descriptive Statistics Analysis and Normality 

Analysis were performed with normality confirmed through 

characteristics, skewness, and kurtosis through Mean and 

Standard Deviation or Minimum Value or Maximum Value 

of sub-variables. The analysis results are shown in Table 5 

below. In particular, Skewness and Kurtosis meet the as-

sumption of normal distribution if their absolute value is less 

than 2. According to Table 5, all Skewness and Kurtosis 

were between -.420 and .727 and did not exceed the absolute 

value of 2, thus meeting the Normality criteria. 

Table 5. Descriptive statistics and Normality Analysis Results of collected data. 

study variable sub-variable mean standard deviation skewness kurtosis 

learning participation 

motive 

Continuous motivation 3.51 .665 -.267 .261 

intrinsic motives 3.56 .640 -.290 .165 

extrinsic motives 3.86 .562 -.206 .338 

sense of community 

sense of membership 4.02 .571 -.055 -.098 

sense of mutual influence 3.76 .625 -.193 .164 

integration and satisfaction of needs 3.61 .650 -.201 .070 

emotional solidarity 3.68 .664 -.108 .016 

servant leadership 

growth support 4.02 .552 -.420 .727 

community formation 3.63 .631 -.201 .110 

presenting a vision 3.65 .638 .015 .231 
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4.2. Correlation Analysis Result 

Pearson's correlation analysis was performed to determine 

the correlation between Study Variables. As a result of the 

analysis, all correlations were found to be significant at the 

significance level p<.01, and all were confirmed to have pos-

itive correlations. The correlation between measurement var-

iables is shown in Table 6. 

The overall correlation coefficient between variables was 

confirmed to be .170 to .704, with Servant leadership pre-

senting a vision being the highest at .704. This is interpreted 

as the fact that the research subjects of this study were cou-

ples who actually participated in the family ministry program, 

and the presenting a vision correlation coefficient of servant 

leadership was high through participation activities. As a 

result of correlation analysis, it was confirmed that all corre-

lations between variables were positive. 

Table 6. Correlation analysis result. 

Classification a1 a2 a3 b1 b2 b3 c1 c2 c3 c4 

a1 1.00          

a2 .647** 1.00         

a3 .626** .700** 1.00        

b1 .268** .254** .386** 1.00       

b2 .445** .399** .482** .472** 1.00      

b3 .451** .441** .476** .470** .704** 1.00     

c1 .348** .298** .433** .459** .482** .441** 1.00    

c2 .365** .293** .455** .397** .536** .538** .613** 1.00   

c3 .322** .241** .370** .404** .463** .455** .491** .628** 1.00  

c4 .230** .170** .343** .407** .445** .413** .466** .603** .697** 1.00 

* <0.05, ** <0.01 

※ legend: Learning participation motive (Continuous motivation a1, intrinsic motives a2, extrinsic motives a3); 

Servant leadership (growth support b1, community formation b2, presenting a vision b3); 

Sense of community (sense of membership c1, sense of mutual influence c2, integration and satisfaction of needs c3, emotional solidarity c4). 

When Construct Reliability is 0.7 or higher, it can be 

judged that Concentrated validity has been secured. As a 

result of the analysis, the construct reliability of the meas-

urement variables is .895 - .941, which can all be judged to 

be higher than 0.7. As a result of calculating average vari-

ance extracted (AVE) values to verify discriminant validity, 

the AVE values of each measurement variable were found to 

be .632 - .829, and the AVE values of all measurement vari-

ables were found to be .487. Since the AVE values of each 

measurement variable were higher than the AVE values of 

all variables, discriminant validity was also verified (see Ta-

ble 7). 

Table 7. Construct reliability and average variance extracted (AVE) values between sub-variables. 

Classification continuous motivation 
intrinsic mo-

tives 
extrinsic motives 

sense of communi-

ty 

servant leader-

ship 

continuous motivation 1.00     

intrinsic motives .593 1.00    

extrinsic motives .626 .698 1.00   

sense of community .371 .296 .477 1.00  

servant leadership .489 .430 .524 .620 1.00 
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Classification continuous motivation 
intrinsic mo-

tives 
extrinsic motives 

sense of communi-

ty 

servant leader-

ship 

construct reliability .895 .902 .916 .941 .935 

AVE .632 .699 .686 .800 .829 

 

4.3. Structural Equation Model Analysis (Amos) 

Results for Verification of Structural 

Relationships 

To verify the impact of Learning participation motive on 

Servant leadership and the structural relationship between 

Sense of community, the Structural Equation Research Mod-

el (Figure 1) is shown. The goodness-of-fit (GI) of this study 

model is χ
2
=642.544 (p=.000), RMR=.025, SRMR=.045, 

GFI=.905, IFI=.935, CFI=.935, TLI= With .923 and 

RMSEA=.065, it was found to be a model goodness-of-fit 

(GI) that satisfies all conditions as an equivalent model iden-

tical to the goodness-of-fit (GI) of the Measurement Model. 

The Structural Model proposed in this study can be judged to 

be statistically valid. Accordingly, the structural model veri-

fied through this study is presented as follows. 

Using the model of this study, the statistical significance 

level (=.05) of the standardized path coefficient was used to 

verify the influence relationship between Continuous motiva-

tion, intrinsic motives, extrinsic motives, Sense of communi-

ty, and Servant leadership of Learning participation motive 

suggested in the research hypothesis. and confidence level 

(C.R.=±1.96) were verified (see Table 8). 

 
Figure 1. Structural Equation Model (Amos). 

Table 8. Results of Path Analysis in Structural Models. 

path 
unstandardized 

coefficients (RW) 

Standardized coefficients 

(SRW, β) 
C.R. p value 

(H1) continuous motivation ➡ sense of community .081 .123 1.709 .087 

(H2) intrinsic motives ➡ sense of community .227 .373 3.801 .000 

(H3) extrinsic motives ➡ sense of community .541 .773 6.785 .000 

(H4) ense of community ➡ servant leadership .704 .564 10.056 .000 
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path 
unstandardized 

coefficients (RW) 

Standardized coefficients 

(SRW, β) 
C.R. p value 

(H5) continuous motivation ➡ servant leadership .158 .194 3.305 .000 

(H6) intrinsic motives ➡ servant leadership .117 .155 1.890 .059 

(H7) extrinsic motives ➡ servant leadership .026 .029 .297 .766 

 

Table 9. Multicollinearity Indices in Structural Models. 

study variable multicollinearity indices (R²) 

continuous motivation - 

intrinsic motives - 

extrinsic motives - 

sense of community .356 

servant leadership .610 

Table 9. is the result of checking the Multicollinearity In-

dices (R²), which means how well the independent variable 

explains the dependent variable in terms of the explanatory 

power of the Study Variables of the Structural Model. Con-

tinuous motivation, intrinsic motives, and extrinsic motives 

of learning participation motive explained 35.6% of Sense of 

community, and Continuous motivation, intrinsic motives, 

extrinsic motives, and Sense of community of learning par-

ticipation motive explained 61.0% of Servant leadership. 

4.4. Mediating Effect Analysis Results Between 

Study Variables 

In this study, hypothesis verification between study varia-

bles for mediating effect was conducted and verified through 

5,000 repeated samplings by measuring direct effect, indirect 

effect, and total effect. The direct effect, indirect effect, and 

total effect for verifying the mediating effect of Sense of 

community in the relationship between learning participation 

motive's Continuous motivation, intrinsic motives, extrinsic 

motives, and servant leadership are shown in Table 10. 

Table 10. Mediating effect analysis of Structural Model. 

path direct effect indirect effect total effect 

continuous motivation ➡ sense of community .123 - .123 

intrinsic motives ➡ sense of community .373** - .373** 

extrinsic motives ➡ sense of community .773** - .773** 

sense of community ➡ servant leadership .564** - .564** 

continuous motivation ➡ servant leadership .194** .069 .263** 

intrinsic motives ➡ servant leadership .155 .210** .365** 

extrinsic motives ➡ servant leadership .029 .436** .465** 

 

5. Conclusion and Recommendations 

The purpose of this study was to determine the effect of the 

Learning participation motive of Participation in the church 

family ministry education program on Servant leadership and 

to verify the effect on Servant leadership through Sense of 

community. Accordingly, the results of this study show that, 

firstly, among the learning participation motives, intrinsic mo-

tives have a statistically significant influence on Sense of 

community, extrinsic motives have a statistically significant 

influence on Sense of community, continuous motivation has a 

statistically significant influence on Servant leadership, and 

Sense of community has a statistically significant influence on 
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Servant leadership. appear. Second, in the relationship be-

tween intrinsic motives and servant leadership among learning 

participation motives, it was found that in Sense of community, 

extrinsic motives had a statistically significant indirect effect 

at the significance level in Sense of community. Third, as a 

result of mediating effect verification, it was found that among 

the learning participation motives, Sense of community, Con-

tinuous motivation had no effect under the significance level, 

but intrinsic motives and extrinsic motives had an indirect 

effect under the statistical significance level. The purpose of 

this study was to determine the effect of the Learning partici-

pation motive of Participation in the church family ministry 

education program on Servant leadership and to verify the 

effect on Servant leadership through Sense of community. 

Accordingly, the results of this study show that, firstly, among 

the learning participation motives, intrinsic motives have a 

statistically significant influence on Sense of community, ex-

trinsic motives have a statistically significant influence on 

Sense of community, continuous motivation has a statistically 

significant influence on Servant leadership, and Sense of 

community has a statistically significant influence on Servant 

leadership. appear. Second, in the relationship between intrin-

sic motives and servant leadership among learning participa-

tion motives, it was found that in Sense of community, extrin-

sic motives had a statistically significant indirect effect at the 

significance level in Sense of community. Third, as a result of 

mediating effect verification, it was found that among the 

learning participation motives, Sense of community, Continu-

ous motivation had no effect under the significance level, but 

intrinsic motives and extrinsic motives had an indirect effect 

under the statistical significance level. The purpose of this 

study was to determine the effect of the Learning participation 

motive of Participation in the church family ministry educa-

tion program on Servant leadership and to verify the effect on 

Servant leadership through Sense of community. Accordingly, 

the results of this study show that, firstly, among the learning 

participation motives, intrinsic motives have a statistically 

significant influence on Sense of community, extrinsic mo-

tives have a statistically significant influence on Sense of 

community, continuous motivation has a statistically signifi-

cant influence on Servant leadership, and Sense of community 

has a statistically significant influence on Servant leadership. 

appear. Second, in the relationship between intrinsic motives 

and servant leadership among learning participation motives, it 

was found that in Sense of community, extrinsic motives had a 

statistically significant indirect effect at the significance level 

in Sense of community. Third, as a result of mediating effect 

verification, it was found that among the learning participation 

motives, Sense of community, Continuous motivation had no 

effect under the significance level, but intrinsic motives and 

extrinsic motives had an indirect effect under the statistical 

significance level. 

The fact that the learner's intrinsic motives influenced serv-

ant leadership through the sense of community means that 

when the learner likes and values learning about family minis-

try in itself, his or her willingness to participate in the learning 

community is promoted, leading to servant leadership. 

Lastly, this study aims to increase the servant leadership of 

church family ministry program participation when develop-

ing and operating programs in churches and related organiza-

tions by identifying how the learning participation motive of 

church family ministry program participation affects servant 

leadership and laid the foundation for follow-up research on 

how servant leadership can be improved by the mediator 

variable called Sense of community. 

The suggestions made through the above research are as fol-

lows. First, because this study consisted of a sample limited to 

a specific target of couples participating in the family ministry 

program in 7 churches and organizations nationwide that im-

plement the church family ministry program, the learning of 

couples participating in the church family ministry program 

was conducted. Despite being a study on the impact of partici-

pation motive on servant leadership and the mediating effect 

of sense of community, it is somewhat difficult to generalize 

the results of this study to all couples participating in family 

ministry programs across the country. Therefore, in future 

research, it is necessary to conduct extensive follow-up re-

search targeting all large and small churches and organizations 

across the country. Second, because this study studied a spe-

cific target sample at a specific point in time, different re-

search results may be obtained depending on the time of study, 

research sample, and environmental factors such as social 

changes. Since only Sense of community was identified as a 

mediating effect, this study We suggest that extensive follow-

up research on various variables, including those not specified 

in the study, and more in-depth and comparative studies to 

reveal the mediating effect related to various variables other 

than Sense of community. 

Conflicts of Interest 

The authors declare no conflicts of interest. 

References 

[1] Eunhee Kang (2008). A study of holistic pastoral leadership. 

Doctoral thesis, Baekseok University Graduate School.  

https://www.riss.kr/search/detail/DetailView.do?p_mat_type=

be54d9b8bc7cdb09&control_no=7c8717608d7f029affe0bdc3

ef48d419&keyword 

[2] National Institute of the Korean Language (2000). Standard 

Korean Dictionary. Seoul: Doosan Donga. 

[3] Kyeongah Kim (2015). A study on the sense of community accord-

ing to the participation characteristics of village lifelong education 

learners. Master's thesis, Daegu University Graduate School. 

https://www.riss.kr/search/detail/DetailView.do?p_mat_type=be54

d9b8bc7cdb09&control_no=b21a1db928c1b824ffe0bdc3ef48d419

&keyword 

http://www.sciencepg.com/journal/ijecs


International Journal of Education, Culture and Society  http://www.sciencepg.com/journal/ijecs 

 

133 

[4] Gyeongjun Kim and Seongsoo Kim (1998). “A study on the 

sense of community of community residents”. Korean Society 

for Community Development, 23(2), 211-232.  

https://www.riss.kr/search/detail/DetailView.do?p_mat_type=

1a0202e37d52c72d&control_no=f84ce11b7c500bf7&keywor

d 

[5] Nayoung Kim and Jeongeun Kang (2011). “Identifying the 

relationship between participation motivation, institutional 

support, satisfaction, and learning outcomes of female lifelong 

education participants”. Journal of the Korea Contents Asso-

ciation, 11(12). 958-968.  

https://www.riss.kr/search/detail/DetailView.do?p_mat_type=

1a0202e37d52c72d&control_no=4b6551a02e2f9022c85d294

9c297615a&keyword 

[6] Myeonggi Kim (1996) Church growth plan through family 

ministry. Fuller Theological Seminary Doctoral Thesis. 

https://www.riss.kr/search/detail/DetailView.do?p_mat_type=b

e54d9b8bc7cdb09&control_no=856583e335d33b26&keyword 

[7] MoonHoon Kim (1998). Healing ministry through family min-

istry program. Master's thesis, Kosin University. 

https://www.riss.kr/search/detail/DetailView.do?p_mat_type=b

e54d9b8bc7cdb09&control_no=7092c9c3c5f7b879&keyword 

[8] Sangbok Kim (1997). Pastoral leadership. Seoul: Emma Book 

Publishing. 

[9] Yongrae Kim (2000). “Validation of the Adult Learning Mo-

tivation Scale and Adult Adaptation Scale and analysis of the 

relationship between the two scale variables”. Journal of Edu-

cational Research, 17, 3-37.  
https://scholar.google.co.kr/scholar?start=10&q 

[10] Seonggil Kim (2018). “Future-oriented practice of lifelong 

learning in the face of population cliff and aging society cri-

sis”. Future Education Research, 8(3). 45-62.  

https://www.riss.kr/search/detail/DetailView.do?p_mat_type=

1a0202e37d52c72d&control_no=0c3cd0fe1ec4a93de9810257

f7042666&keyword 

[11] Soohyeon Kim (2006). Development and application of eval-

uation tools for family life education programs. Doctoral the-

sis, Ewha Womans University.  

https://www.riss.kr/search/detail/DetailView.do?p_mat_type=

be54d9b8bc7cdb09&control_no=331470cd15612be4ffe0bdc3

ef48d419&keyword 

[12] Youngin Kim (2002). A study on the effects of political par-

ticipation on civic education. Seoul National University doc-

toral thesis.  

https://www.riss.kr/search/detail/DetailView.do?p_mat_type=

be54d9b8bc7cdb09&control_no=762365324dc57df6&keywo

rd 

[13] Yongrae Kim (1993). Analysis of the influence of contrib-

uting variables on academic performance. Dongguk Universi-

ty Graduate School doctoral thesis.  

https://www.riss.kr/search/detail/DetailView.do?p_mat_type=

be54d9b8bc7cdb09&control_no=9774b911519d8938&keywo

rd 

[14] Woo-hwan Kim (1993). A study on family ministry for 

church growth: Focusing on parent education. Chongshin 

University Master's thesis. 

[15] Chanja Kim (1999). A study on a family ministry program for 

newlyweds. Master's thesis, Seoul Theological University. 

[16] Hyosuk Kim (2014). “Relationship between media use, social 

capital, and socio-political participation intention: Focusing 

on the mediating effect of sense of community”. Journal of 

Public Relations, 18(4), 61-83. 

[17] JaeKyung Noh (2010). The influence of followership and 

personality characteristics of Christian assistant ministers on 

servant leadership. Doctoral thesis, Chung-Ang University 

Graduate School. 

[18] Seungha Ryu (1996). The effect of communication skills 

training and belief change training on changes in couples' 

conflict resolution styles. Doctoral thesis, Keimyung Univer-

sity. 

[19] Uihoe Mo (2002). “Development of a couple adaptation group 

counseling program through self-esteem and communication 

training”. Korean Journal of Family Therapy, 10(2). 45-73. 

[20] Gana Park (2008). The effect of youth participation activities 

on community spirit. Seoul National University Graduate 

School doctoral thesis. 

[21] Seonkyung Park (2011). An ecological study on the process 

of forming a lifelong learning community. Ajou University 

doctoral thesis. 

[22] Yoonhee Park (2011). “Perception and policy implications of 

vocational competency development among HRD managers 

in small and medium-sized enterprises”. Agricultural Educa-

tion and Human Resources Development, 43(1), 51-86. 

[23] Eunju Seol (2005). “Let‟s create a place for lifelong educa-

tion”. Christian Thought, 49(5), 46-59. 

[24] Sangmo Seong (2012). A study on the impact of the senior 

pastor's servant leadership on the organizational commitment 

and organizational citizenship behavior of assistant pastors. 

Anyang University Graduate School doctoral thesis. 

[25] JuHyeon Shim (2015). A study on the characteristics of life-

long education participation on local community conscious-

ness. Master's thesis, Graduate School of Education, Kongju 

University. 

[26] Seungbeom Ahn (1993). A study on family ministry for the 

restoration of family communities. Chongshin University 

Master's thesis. 

[27] Jiyein Yeon (2015). The structural relationship between a 

Christian pastor's paternalistic rationalistic leadership and 

teaching capabilities, the church's learning organizational cul-

ture, and believers' religious maturity and servant leadership. 

Doctoral thesis, Soongsil University Graduate School. 

[28] Yohan Won (2004). Development and effectiveness of a mari-

tal relationship improvement training program for couples 

with physical disabilities. Kyungsung University Graduate 

School doctoral thesis. 

http://www.sciencepg.com/journal/ijecs


International Journal of Education, Culture and Society  http://www.sciencepg.com/journal/ijecs 

 

134 

[29] Gyeonghoon Yoo (2009). “The effects of internal/extrinsic 

motivation and self-determination motivation on creative 

tendencies”. Creativity Education Research, 9(2), 69-88. 

[30] Seogu Yoon (2019). A study on religious maturity and social 

welfare awareness: Focusing on the mediating effect of pas-

tor‟s servant leadership. Calvin University Graduate School 

Doctoral Thesis. 

[31] Dongju Lee (2004). “An examination of the formation of a 

sense of community to enhance learners' interaction in online 

classes”. Educational Technology Research, 20(3), 53-73. 

[32] Rayoung Lee (2009). A sense of community and external 

space composition in an apartment complex. Doctoral thesis, 

Chonnam National University. 

[33] Sookja Lee (2010). The effect of group art therapy on elemen-

tary school students' learning motivation and academic self-

efficacy. Master's thesis, Yeungnam University. 

[34] Euncheol Lee (2017). A study on the level of concentration 

and interest of adult learners in distance education: Focusing 

on students at Broadcasting and Communication High School, 

Journal of Christian Education, 50, 319-349. 

[35] Imsoon Lee (2020). Relationship between middle-aged female 

learners' life event experience, motivation to participate in 

learning, and meaning of life: Moderating effect of relation-

ship. Doctoral thesis, Sookmyung Women's University Grad-

uate School. 

[36] Jeonggwan Lee (2010). „Family ministry implementation plan 

as a church education process‟, Theology and Practice, 24(2). 

239-267. 

[37] Seongbin Lim (2005). „Understanding Christian Leadership‟. 

Church and Theology, 61, 12-20. 

[38] Shingeun Jang (2011). „Today's changing family and Chris-

tian home education. Presbyterian Theological University 

Christian Education Research Institute‟, Education Church, 

Volume 401. 

[39] Heeyoung Jang (2016). The impact of middle-aged and older 

adult learners' motivation to participate in lifelong learning, 

self-efficacy, and self-directed learning on subjective well-

being. Dong-A University Graduate School doctoral thesis. 

[40] Geonyoung Jeong (2011). A study on servant leadership for a 

holistic church community: Focusing on pastors in Gijang and 

Nongcheon Church. Doctoral thesis, Hanshin University 

Graduate School. 

[41] Heonjin Jeong and Heesu Lee (2009). „Motivation and barri-

ers to graduate women‟s learning participation„. Korean HRD 

Research, 4(3), 55-78. 

[42] Seongyeong Cho (1990). A program to strengthen marital 

relationships through communication. Master's thesis, 

Keimyung University Graduate School. 

[43] YunJin Cho (2012). Analysis of factors affecting learning 

outcomes of participants in women's center education pro-

grams. Dankook University doctoral thesis. 

[44] Eunyoung Cho (2001). A study on education for couples pre-

paring for marriage within the church. Master's thesis, Presby-

terian Theological University. 

[45] Jeongwon Cho (2015). A study on changes in community 

awareness through the educational donation activities of life-

long learning clubs. Master's thesis, Soongsil University 

Graduate School of Education. 

[46] HyeKyung Cha (2016). Exploring the learning experiences of 

older adults in online community activities. Doctoral thesis, 

Soongsil University Graduate School. 

[47] Huseom Cheon (2014). A study on the current status of life-

long education for the elderly and the effects of lifelong learn-

ing. Master's thesis, Kyungsung University Graduate School. 

[48] Gyuryun Choi (2003). ‟Current status and challenges of couple 

education in Korea„. Suwon University Journal, 21. 389-400. 

[49] Eunhee Choi (2020). The impact of elderly learners' participation 

motivation and satisfaction in lifelong education and liberal arts 

programs on continuation of participation and life satisfaction. 

Doctoral thesis, Westminster Theological Seminary.  

https://www.riss.kr/search/detail/DetailView.do?p_mat_type=be5

4d9b8bc7cdb09&control_no=7ad524ba883a8ae5ffe0bdc3ef48d4

19&keyword 

[50] Bugil Chu (2005). Family Ministry. Seoul: Korea Family 

Counseling Institute. 

[51] Jinguk Tak and Juyoung Son (2017). Leadership theory and 

practice. Seoul: Hakjisa. 

[52] Mikyung Hong (2017). The impact of career-interrupted women's 

motivation to participate in lifelong learning on their employabil-

ity and the mediating effect of career planning. Doctoral thesis, 

Baekseok University Christian Graduate School.  

https://www.riss.kr/search/detail/DetailView.do?p_mat_type=be5

4d9b8bc7cdb09&control_no=21f5cdf74f8d22dcffe0bdc3ef48d4

19&keyword 

[53] Jaebeom Hwang (2010). ‟Christian and contemporary rele-

vance and characteristics of servant leadership„. Theological 

Journal, 60, 211-234.  

https://www.riss.kr/search/detail/DetailView.do?p_mat_type=

1a0202e37d52c72d&control_no=17a68171780f47d1ffe0bdc3

ef48d419&keyword 

[54] Chavis, D. M., Wandersman, A. (1990). „Sense of community 

in the urban environment: A catalyst for participation and 

community participation‟. American Journal of Community 

Psychology, 18(1), 55-81. 

[55] Davidson, B. W. & Cotter, R. P. (1989). “Measurement of 

Sense of Community within the Sphere of City” Journal of 

Applied Social Psychology, 16(7), 608-619. 

[56] Greenleaf, R. K. (1970). „The servant as leader‟. IN: The 

Robert K. Greenleaf Center. 1-37. 

[57] Greenleaf, R. K. (2004). A Life of Servant Leadership. Trans-

lated by Kang Joo-heon (2009). Servant leadership. Seoul: 

Chamsol. 

http://www.sciencepg.com/journal/ijecs


International Journal of Education, Culture and Society  http://www.sciencepg.com/journal/ijecs 

 

135 

[58] Hodsson, P. (1996). New horizons in ecclesiology. Translated 

by Geunwon Park. Seoul: Jinheung. 

[59] Houle, C. O. (1961). The Inquiring Mind, Madison. Universi-

ty of Wisconsin Press. 

[60] Hunter, J. C. (2004). The servant: A simple story tells the true 

essence of leadership. Translated by Gwangsu Kim (2013). 

Servant leadership. Seoul: Window of the Times. 

[61] Hurley, R. F., & Hult, T. M. (1998). „Innovation, market ori-

entation, and organizational learning: An integration and em-

pirical examination‟. Journal of Marketing, 62, 53-70. 

[62] Jones, T. P. (1988). Perspectives on Family Ministry. Trans-

lated by Seonmoon Eom and Jeong-in Park (2013). Family 

ministry paradigm shift. Seoul: Word of Life. 

[63] Keller, J. M. (1983). Motivation design of instruction. NJ: 

Lawrence Erlbaum Associates. 

[64] Knee, R. T. (1999). Service-Iearning in social work educatipn: 

building democracy through information citizenship. CO: 

PhD. Dissertation (University of Denver). 

[65] Laub, J. A. (1999). „Assessing the Servant Organization De-

velopment of the Servant Organizational Leadership Assess-

ment (SOLA)‟. Instrument. Disstation Abstracts International, 

60(2), 308. 

[66] Maxwell, J. C. (2002). The Maxwell leadership bible. TN: 

Thomas Nelson. 

[67] McGraw, B. L. (1989). A Theology for Women in Church 

Leadership: Problems and Practical Solutions. Elibrary; ru. 

[68] Newby, T. J. (1991). „Classroom motivation: Strategies of 

first-year teacher‟. Journal of Educational Psychology, 83(2), 

195-200. 

[69] Nisbet, R. A. (1966). The Sociological Tradition. NY: Basic 

Books. 

[70] Northouse, P. G. (2013). Leadership: Theory and Practice (6th 

ed.). CA: SAGE. 

[71] Pintrich, P. R., DeGroot, E. V. (1990). „Motivational and self-

regulating learning components of classroom academic per-

formance‟. Journal of Educational Psychology, 82, 33-40. 

[72] Roberts, M. (2008). „Servant leadership: Jesus and Paul‟. 

Pneuma 30(1). Translated by Youngtaek Lim (2009). Church 

and educational ministry as a community of service. Christian 

Education Information 22, 261-291. 

[73] Sarason, S, B. (1974). The Psychological Sense of Communi-

ty Prospects for s community psychology. Cambridge, MA: 

Brookline books. 12. Tonis, F. 

[74] Sell, C. M. (1995). Family Ministry. Translated by Dongseop 

Jeong (2001). Family ministry. Seoul: Word of Life. 

[75] Senge, P. M. (1995). „Rethinking Leadership‟. Excellence, 

15(5), 16-27. 

[76] Spears, L. C. (2010). Servant leadership and Robert K. Green-

leaf‟s legacy. London: Palgrave Macmillan.. 

[77] Toffler, A. (1970). Future Shock. NY: Rondom House. 

[78] Vanier, J. (1985). Community and growth. translated by 

Chanseong Seong (1999). Community and growth. Seoul: St. 

Paul Publishing Company. 

 

 

 

 

http://www.sciencepg.com/journal/ijecs

